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RESUMO

A presente dissertacao pretende avaliar como os membros das organizagdes relacionam
a pratica das dancas circulares com elementos do comportamento organizacional. A
pertinéncia desta investigacdo consiste no fato de estudos e intervencdes direcionadas
ao comportamento organizacional poderem impactar positivamente o desempenho tanto
dos servidores quanto da organizacdo como um todo. As organizacdes estdo enfrentando
desafios que demandam teorias e préticas que as fortalecam, buscando-se atender as
necessidades de todos que a compde. A profundidade dessas mudancas faz com que
seja necessario alinhar-se o esforgo individual ao grupal. Necessita-se o aprendizado em
grupo, o pensamento sistémico. As dancas circulares parecem proporcionar efeitos de
bem-estar, seguranca, solicitude, cooperacdo, abertura ao didlogo e eles sao
extremamente importantes em relacdo a diversos aspectos da organizacdo, como
lideranca, hierarquia, motivagao, poder, clima organizacional, cultura, comunicacao, etc.
Seus efeitos, por conseguinte, podem fazé-las importante instrumento que melhore os
ambientes de trabalho, além de proporcionarem uma conscientizacdo quanto a
importancia de levar as organizacfes o tema da sustentabilidade. A sustentabilidade
insere-se no paradigma eco-humanista, alinhado, por sua vez, ao resgate da inteireza do
homem. As dancas circulares, podem expressar e materializar tal paradigma, de modo a
favorecer o comprometimento, a motivacao e a participacao nas organizacoes.

Palavras-chave: Organizagbes. Comportamento  Organizacional. Dancas

circulares. Eco-humanismo.



ABSTRACT

This dissertation aims evaluate how the members of organizations relate the practice of
circle dances with elements of organizational behavior. Its importance derives in the fact
that studies and interventions addressed to the organizational behavior may impact
positively both the performance of the workers as well of the organization as a whole. The
organizations are facing challenges that need theories and practices to strengthen them,
in order to fill the needs of all its members. The depth of the changes makes it necessary
to encompass the individual and the grupal efforts. It is necessary the group learning and
the systemic thinking. The circle dances seems to provide effects such as well being,
security, solicitude, cooperation, openness to dialogue and they are extremely important
related to various aspects of organization, as leadership, hierarchy, motivation, power,
organizational climate, culture, communication, etc. Its effects, thus, may make them
important tool to the betterment of the work environment, besides allow the awareness of
the importance to bring to organizations the theme of sustainability. The sustainability is a
part of the eco-humanistic paradigm, related to the integrity of man. The circle dance may
express and materialize this paradigm, helping commitment, motivation and participation
in the organizations.

Keywords: Organization. Organizational behavior. Circle Dances. Eco-humanism.
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